


Flex spending account 

Also known as flexible benefits and Section 125 plans, these plans let you put aside money (via a 

deduction from each pay) before taxes to cover various types of costs such as payment of health 

insurance and life insurance premiums, and vision care, dental care, or child- or dependent-care costs. 

By using money held out before taxes, you'll spend pre-tax dollars on necessities and you'll show less 

earned income on your federal tax return-so you will pay a lower percentage of your income in taxes. 

Family-friendly benefits 

Do you have to have a family to collect these benefits? Absolutely not! Family-friendly benefits can 

mean a lot of things. 

¶ Flextime allows you to vary your workday start and stop times, within limits. 

¶ Paid time off (PTO) deposits your paid-time off (e.g., vacation, holiday, sick, and personal days) 

into one bank from which you withdraw days, which you allocate as you wish. This means you 

could wind up with more than two weeks of vacation. 

¶ Telecommuting allows you to work from home or at an alternative work site for part of the 

week, checking in with the main office via telephone and computer. Some employers provide 

the office equipment for home use; in other cases, you cover the costs associated with 

telecommuting. 
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