


Before an interview, you may want to disclose certain disabilities and necessary 

accommodations. For example, if you use a wheelchair for mobility, the company would 

be interested in knowing this to ensure that the interview room is wheelchair accessible. 

Revealing this information might save some embarrassment on both your end and the 

employer's end, if they are not prepared to accommodate you. It would benefit you to 

ask an employer before an interview, "What does an interview look like at your 

organization?" Knowing this information would help you determine if you need to reveal 

any disabilities and accommodations. 

Sometimes on a job application, you may see voluntary questions (not required) about 

disabilities, military status, demographics, etc. These questions are not shared with the 

search committee or hiring person. These responses are used for the human resource 

department or the equal opportunity and access office at that company for reporting 

purposes. Many organizations keep track of the percentage of applicants and employees 

that have disabilities. But these questions on the application are voluntary, you do not 

have to answer them. 

Question: Are there online resources to help me with the job search and to answer my 

concerns about work accommodations and state laws? 

Answer: Yes, the Job Accommodations Network (JAN) is a very helpful resource 

(https://askjan.org/ ) 

The Searchable Online Accommodation Resource (SOAR) section of the website, allows 

you to search for and explore accommodation options. 

You can connect with JAN at (800)526-7234 (Voice) or (877)781-



Since 1995, ABILITY Jobs has helped 100's of thousands of job seekers with disabilities in their 

employment search. With the first stand-alone resume bank, employers can actively seek 

talented people with disabilities looking for work. 

 
Additional Resources 
Illinois DHS Division of Vocational Rehabilitation 

  

Provides a six-month, one-to-one mentoring opportunity for college students and recent 

graduates with disabilities by matching them with professionals with whom they share common 

career interests 
National Federation of the Blind 

Offers internships and academic seminars in Washington, D.C. for academic credit 
AHEAD 

A premiere professional association committed to full participation of persons with disabilities 

in postsecondary education 
Disability.gov 

A list of helpful web resources provided by the U.S. Department of Labor 
ODEP (Office of Disability Employment Policy) 
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