




Based on the collective responses to the assessment questions, do you 
recommend this position be considered for a remote work arrangement? If 
no, please indicate the primary business reason/suitability factor below. 

 

 

Business Need Position Suitability Employee 
Suitability 

Supervisory 
Approach 

Team Effectiveness 

Notes: 


	Remote Work Location Outofstate remote work is complex due to employment laws taxation rules data privacy and cybersecurity risks and other compliance requirements in other states Approval of an alternate work location outside of the state of Illinois will need to be approved by Human Resources and Payroll prior to any employment agreement or remote work arrangement: 


